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Moz 40 N o
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SPEARMAN RANK ORDER CORRELATION

SCORE PROFILE

SCALE NAHNE #1 #2 3
1

1. ALTRUISH 12.15 11,73

2. ASSOCIATES 11,93 11.63

(H1)
4. ESTHETICS
(L)

5. INTELL. STIM. 12.73 12.05
{H3)

6. CREATIVITY 12.38 28

7. NDEPENDENCE 12.95 12.43
[E2)

&, MAMAGEMENT g,70 8.98
(L)

9. PRESTIGE 11,35 11,28

10, BCON. RETURN 11.92 11.8C

L. vapigoy 12.15 12,05

12, ACHIEVEMENT 11.38 11.13

13, gEcURITY 10.28  8.80

{L)
14 gUPER. RELAT. 10.53 11.73

15.  SURROUNDINGS 11.40 11.25

SECOND
11.208 t=2.098 (N.S.)
40
1.259 .
r o= 0.838 ( P¢0.001 )
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. BELURIZE, | P
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4
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I
16. ABIL, UTILIZ 3.3 é
’
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-
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20. OWN PERFORM. 3.46 3
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N o 20 N o 28
SD 0,504 S 0.387
SPEARMAN RANK ORDER CORRELATION r = 0.827 ( P<0.001 )
SCORE PROFILE
SCALE NAME CRH#T  GREZ 1 2 3 4 5
____________________________________ !-_....-.._——_I__.‘.._.m..._—_'——.._....-.———l
i, ALTRUISM 4.15 3.86 2 A
!
2. ASSOCIATES 3.30  3.61 ,a’“;’
: s
3. WAY OF LIFE___ 2.60 ¢3.39 AT L@
( P<0.021 ) T
4. ESTHETICS 2,10 2,57 ¥ 2l
5. INTELL. STIM. 3.15 3.68 a2
6. CREATIVITY _  2.30 <2.89 a3
( P<0.033 ] . N
7. INDEPENDENCE _ 2,75 <3.50 N "D
{ P<0.013 ) -
8. MANAGEMENT 2.70 2.86 27
. -
T
9, PRESTIGE 3.30 3.61 2
//)q 7
10. ECON. RETURN  2.75 3.36 7
/
|1 VARIETY = ___2.30 £3.21 . @
Y70 pc0.008 ) AU
|5, ACHIEVEMENT 3.00 3.54 2
\3. SECURITY 3.95  4.21 z/;
4 SUPER. RELAT. 3.40 3.83 )
I
|5. SURRQUNDINGS __ 2.85 ¢3.75 ¢
( P<0,005 ) /
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T B<0.004 )~ B /
|7 ADVANCE OPB.  2.60 <3.36 &
{ pc0.035 7 ™\
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.,
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20. OWN PERFORM.  3.15 3.68 12

F T AT
N R

Fr L UG 5 T ) R G KR
LA VE s EE  ANEL R SR
BABTEAA - HaEME
%wﬁﬁﬁwﬁﬁﬁﬁﬁ%&@%%

S B AR
W g

2 0 SN T EL O B BOR B B B
iy A BT PR o AR AY TR

f#EL s ZHEAZ Tiaest BH (= 7.936.P
<001y ATEH Tor## | (HE ) ®HITKH
B (D BN B EETFRE
@A R e R BT T 3 W
SO 0 B L PEWRE RS U ARGEAL 1By
T Ve - DA RS B

3




46 Journal of Rehahilitation Medicine

AvndE e T2 s 0~ TalEsh )~ 1T
Mk~ THEERGE |~ T8I ]~ TaeiEd
TR R ISR T

R T | S LEIER

RUCHE 7 TR

8 oI Spearman rank order corvelation r= 827

(< 001y Y35 : i T
AT P OB K A )

FOE » WoriE

EPEHLE
7 12 B

-

RN |

BB - chitbra iy [ enssgl |
SREEE RN B - sy nTRE A
SEE LM R R R
(79 [ f s S A2 i 5 a0 38 iR, -
A R ] R O A R T

01 AHE

B EZH (A

i
i

B

*******************************************************************

fé/\WORK VALUE AND JOB SATISFACTION COMPARISON TABLE FOR CHANGED
R R SRS R R R R R SR R e R K o 3k ok ok K o R R o ok R ok R o R

(o )OO

#1 : WORK VALUES #2
AVG: 11.633 AVG:
Mo 20 N o
SD : 1.261 SD

SPEAR!AN RANK ORDER CORRELATION

PROFILE

#1 #2
#1 WORK VALUE _. 3
=2 JOB SATIS. -1

.
.

4

,
L

-0

JOB SATISFACTION

2.97
2
0.49
r

8
0
2

i. ALTRUISH 12.15 4,15 JHI]

2, ASSOCIATES 12,15 3.30
3. HAY OF LIFE (H1)13.30 2,60

4, ESTHETICS (L3Y9.30 2,10 |L1]

(H2)

5. INTELL. STIM, 12.55 3.15
6. CREATIVITY 12.15 2.30 L2
7. INDEPENDENCE(H2)12,80 2.75
8. MANAGEMENT  {L1) 9.25 2.70
% PRESTIGE T1.70 3,30
10. Econ. RETURN  12.35 2.5
1. VARIETY 12.25 2,50 [L3)

12.  ACHIEVEMENT 11.40 3.00

13, SECURITY  (L1) 9,25 3.95 [H2]

Bt SUPER. RELAT., 12.20 3.40 {H3]

15. SURROUNDINGS 11.70 2,85

16. ABIL, UTILIZ 2.75
17. ADVANCE QpP. 2.60
18. SELF-IMP. OP, 3.25
9. abMin, poLnIc, 3.00
20, OWN PERFORM. 3.158
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{00 w241 ¢ WORK VALUES (oo~ }#2 : JOB SATISFACTION
AVG: 10.979 AVG: 3.484
N o: 28 N i 28
SD 3 1.195 SD : 0.377
SPEARMAN RANK ORDER CORRELATION r = 0.078 { N. S. )
PROFILE
B #1 2

WORK VALWE-s3 4 5 6 7 6 & 10 11 12 13 14 15
SCALE NAME JOB SATIS -1 2 3 ¢ 5
| ALTRUISH .20 3.86 T \)z\s _________
5  ASSOCIATES 11.43 3.61 ﬁf i
3. WAY OF LIFE 13.07 3.39 ,,15, fﬁw(nn
4, ESTHETICS 9.07 2.57 s::i v;;j"”'w
5. INTELL. STIM. 11.54 3,68 Q'i};é‘ (H3)
6. CREATIVITY 10,96 2.89 s;:"
7. INDEPENDENCE  12.32 3,50 i:;s v (H2)
8 MANAGEMENT 8.89 2.86 sQé;"r/
9. PRESTIGE 11.11 3.61 \ K
10. ECON. RETURN  11.43 3.36. ﬁ
11. VARLETY 11.54 3,21 uim
12, ACHIEVEMENT 10.86 3.54 ’//Jﬂ(///
13, SECURILTY 8.57 4.21 Ly v -5
14. SUBER, RELAT. 11.46 3,89 F,
15. SURRCUNDINGS  11.14 3.75 ﬁ

/

16. ABIL. UTILIZ 3.71 )g
17. ADVANCE OPE. 3.36 é‘
t8. SELF-IMP. OP. 3. , ;:S
19. ADMIN. POLIC. 3.29 g

20, OWN PERFORM. 3.68 g
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Summary

WORK VALUE NEEDS AND JOB SATISFACTION OF NATIONAL YANG MING

MEDICAL COLLEGE GRADUATES

by Shu-Fen Huang

Y

Rehabilitation, Veterans General Hosp. Faipei

M.A., Chien-Jen Liu, M.8. and Tuo-Chang Hsw, M1 Dept, of Physical Medicite and

In the past four vears 116 sindents of N.Y.MM.C. served one month of their internship in the Tepl. of
Phys. Med, & Rehab, V.G.H. The 65 of these who are presently working as resident physicians in various
hospitals were contacted by mail and 48 (74%) participated in this follow-up study. They were given Super’s
Waork Values (Needs) Inverdory and the V.G H, Job Satisfaction inventory. The three work values they rated
highest Tor their ideal work environment were Way of Life, Independence and Intellectual Stimudation,
The three they considered least important in their work environnent were Esthetics, Administraling and
Security, The three things that satisfied {hem maost in their present jobs were Security, Altruism and Good
Relations with their Bosses. The three least satislying were Fsthelics, Creativity and Administrating, Twenly
of the 48 doctors (42%) indicated they might fike to change the chosen group in which they serve. The Job
Satisfaction Index of those whe would fike 1o change was significantly Tower (P<.001) than that of those
who would not change. The doctors whe would change also had significantly lower satisfaction scores for
Way of Life, Creativity, Independence, Variety, Surroundings, Ability Utilizalion and Chances for
Advancement. These resulls seem to it the Minnesola Theory of Work Adjustment, which says in part that
for a job to be satislving the work environment must Fulfil the requiresmertds of the individual.
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