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1451 n Mean SD p

FHBRER R 7z 9 727 11.3 0.087
2| 21 77.7 45

15 B A& G 7 9 26.7 5.0 0.646
2] 21 27.2 1.8

il &G ©Z 9 25.4 3.7 0.023
5B 21 29.3 45

FRH A 7z 9 20.6 6.8 0.749
2| 21 21.2 4.0

TEWERER 7 9 88.0 14.3 0.602
B 21 90.8 10.1

HE ) & % 7 9 11.8 3.7 0.183
5 21 13.7 2.8

HBARTEBESR 7z 5 38.2 5.4 0.194
5 20 41.0 48
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B bt n Mean SD p

FHB AR R I B 7 70.7 9.8 0.022
BE2d0 23 77.9 5.8

15 R A B B IR R 7 26.0 5.3 0.299
B2t 23 27.4 2.1
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B2t 23 21.5 4.6
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Coefficients?

Unstandardized Standardized Collinearity
Coefficients Coefficients Correlations Statistics
Model B Std. Error Beta t Sig.  Zero-order Partial Part Tolerance VIF
1 (Constant)  9.826 1.523 6.454  .000
1B 3.007 1.240 441 2.426 .023 .284 430 .382 751 1.331
R 1.325 A71 443 2.811 .009 451 .483 443 .998 1.002
BEhe -2.235 1.345 -.302 -1.662 .109 -.102 -310 -.262 .750 1.334

a. Dependent Variable: BEER%E @& %
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Organizational Behavior of Rehabilitation Residents in
Taiwan: A Cross-Sectional Correlation Study

Kuan-Cheng Chen, Yu-Jen Chen!, Chia-YiShen, Cheng-Ming Chiu, Yi-Tien Su

Departments of Rehabilitation Medicine, Far Eastern Memorial Hospital, Taipei, Taiwan;
Department of Rehabilitation Medicine, Chang Gung Memorial Hospital, Linkou, Taiwan.

Most studies on organizational behavior in Taiwan have focused on nurses and general medical
staff, however, few studies have focused on rehabilitation residents. We conducted a cross-sectional
correlation study on the organizational behavior of 30 rehabilitation residents in Taiwan by administering
anonymous questionnaires through mail. The results revealed low continuance commitment scores (p
< .05) among female residents, whereas senior residents showed a high tendency to quit their current
jobs. In addition, 19 residents presented type A personality and 11 residents presented type B
personality. ( Tw J Phys Med Rehabil 2015; 43(2): 75 - 81)

Key Words: rehabilitation department, resident, organizational behavior, personality, human resource
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